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Chalrman SPSC submits report
< toSindh CM

KARACHI: In "l'l"*4 bP‘S( but also enhances credibility
©nducted 109 written exami- and guarantees transparency,
TRNIONS ACTOSS a vanety of dis- - offering equal opportunity to
cplines, with an impressive all candidates across Sindh.
381,960 candidates taking  SPSC continues to operate
par. Of these, 26,722 candi- under the Sindh Public
dates qualified for subsequent Service Commission Act,
evaluation stages. Following 2022, a framework

. legislative
- these written tests, SPSC held passed by the Provincial

25,921 interviews, through Assembly that promotes
accountahﬁ:ty

. appointments within various mx.fnwmngwtltinus-

' the other day.

.Fugidn!m

departments. sion, the SPSC responded to
The Sindh Public Service requisitions from multiple
Commission (SPSC) marked government departments,
s:guﬁdantpmglﬁs in mod- addressing their varying
ernising recruitment and recruitment needs through an
selestion processes through- armay of advertisements and
out 2024. This was revealed selection exercises.
in areport that Chairman By 2024, the Home
SPSC submitted to the Chief Department was among the
Minister for the year 2024, most active recruiters,
announcing 1,821 Assistam
A major milestone m 2024 Sub-Inspector posts and

; was the inauguration of the receiving 32,893 applications,

SPSC’s state-of-the-art The Health Department
Computer-Based Testing offered 1,414 positions,
(CBT) Laboratory at its including almost 1,300 roles
Hyderabad Head Office. The for Medical and Women

 facility is designed 1o bring Medical Officers, drawing

SPSC’s recruitment practices 17,236 applications,
in line with intemnational stan- Meanwhile, the Education
dards, Featuring real-time fest Department announced 753
t_ielrvuymﬂm:hplw positions and was met with a
question gen- substantial response, receiv-
mmda&ummimu ing 60,323 applications from
toring systerns, the CBT Lab prospective candidates.
andmﬁ- In the Health

n umlu;' 2 appnuﬁm

announcement

examinations. Among these,
6,293 advanced 1o inlerviews,
and 1,519 eamed recommen-
darions’ for appointment. For
the 324 staff nurse posts
(BPS-16) announced. 315
applicants came forward, 272
of whom were invited to
interviews, and 260 were ulti-
mately recommended for
recruitment. The recruitment
of senior nurses (BPS-17)
saw 154 positions announced
and 4,573 applications
received, with 528 qualifying
for further assessments, 454
attending interviews, and 150

selected for appointment.

Regarding Medical'Women
Medical Officer (Covid
Suitability) posts, SPSC
received 808 applications for
822 vacancies, conducted
interviews with 598 candi-
dates, and recommended 560
for these crucial roles.
Women Medical Officer
posts were also well-contest-
ed, with 7,713 candidates
competing for 350 posts:
1,159 qualified for tests,
1,061 advanced to interviews,
and 344 were recommended.
Similarly, the Local
Government Department’s
recruitment drive for Town
Officer (BPS-16) posts
attracted 88,543 applications
for 698 posts. Afier cligibility
checks, interviews, and
assessments, 640 candidates
were recommended for

appointment. The SPSC's
of 101

Accounts Officer posts (BPS-
17) drew 10,913 applications,
with 101 candidates ultimate-

Iy selectéd.’ Recruitment for

240 Assistant Executive
Engineer (Elect/Mech/Civil,
BPS-17) posts was robust as
well, with 5913 applications
mmdatmnb issued.

In education, recruitment fcrr
Subject Specialists (BPS-17)
saw 280) posts announced and |
14,513 applications recejved:
465 candidates secured final
selection. For headmasters and
headmistresses, the SPSC con-
sidered 364 posts, attracting
7.634 applications ahd
appointing 200. In the
Livestock Department, the
SPSC filled 242 posts for
Veterinary/Rescarch Officers
(BPS-17), having received
7489 applications and recom-
menq:ng 200 candidates for
recnmment.

From July 2022 10 2025,
SPSC’s efforts resulted in the
recommendation of 18,560
candidates for government
positions, with 1,282 candi-
dates recommended m 2022,
3,572 in 2023, 6,077 in 2024,
and 5.629 projected for 2025.
Through continued digital
mnovation and 3 commitment
10 merit-based processes,
SPSC reinforces its pledge 1o
Iransparency, Cn‘:l.!lblllt}’.
gu":l: upiponumt)} in public

recrustment for Sindh’s
talentcd and aspiring youth.—
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SPSC chairman submits report
to CM Murad for 2024

he Chuirman ef Sindh  Public
Serviee Commission {(3PSC) on
Saturday presenied o e of the
Commissson for the year 2024 10 the
gindh Chief Minister Syed Murnd Al
ah.

According te a communigque, the
SPSC conducted 109 writlen exnminations
aeross a varely of disciplines, with an
impressive 381 960 candidses taking part.
OF these, 26,722 candidates gualified for
suhsequent evaluation dages, Fellowing
these wrtlen bestx, SPSC held 2592)
interviews, through which 6,077
candidates were ultimately recommended
for appoimtmemts  within  various

govermment departments

The Sindh Public Service Coimamissasn
(5P3C) marked significant progress in
modernising  recruibment and =election

processes throughow 1024,

This was revealed 1 o feport tha
Chairman SPSC submiited fo the chief
minister for the year 2024, the other day:

A mapar malestane in 2024 was the

insuguration of the SPSC's state-of-the-2n
Computer-Based Testin ({CHT)
Labaratary at its Hydersbad Head Office,
The facility is designed to bring SPSCs
recnaitieent  practices i loe  with
indemmational standand:. Festuring real-time
testl delivery, fapid resull processing,
randomiced question  pencration, and
aidvanced momtoning sysems, the CBT
Lab provides a secure and controlled

environmen! thal minimises erroed and
inalpractice. SPSC officsals believe the
digital transformation not only 2treambines
procedures but aleo enhances credabality
and guamntess impsparency, offering equal
opportunity 16 all candidales seross Sindhi.
SPSC cominues to operate under the
Sindh Public Service Commassion Act,
2022, a lepi=lative framework passed by
the Provingial Assembly that promotes
tansparcncy, aceountabality and ment in
pubdic recruitment. In camrying ot s
mission, the SPSC rexponded 1o
requisiticns fram  multiple government
departments, addressing their varvimg
recrintimen meeds through an afmy of
sdvenisements and selection exercees,
By 324, the Home Department wax

among  the most  sctive  recrailers,
anncuecing | 821 Assistant Sob-leepector

B and receiving 31593 applicabions,

ie Health Depamtment offered 1404
fions, incloding almaost |, 300 roles for
real ond Women Medical Officers,
drawing 17236 applications, Meanwhile,
the Eduwcation Departinent announced 753
posaticds and was met with o substantial
response, receiving 60,323 applications
frean prospective candidates.

In the Health Depariment, the SP5C
announced |62 sauy for lecturert (B35-
7Y [number-2| spplications poured im,
with 6488 candidates gualifying the
wriiten examinations. Amsong these, 6293
wilvanced to interviews, and 1,319 earsed
recommendatzons fod appointment. For the
324 staff nurse posts (BPS-16) announced,
5 apphicants came forward, 272 of
whism were ioviled (o imerviews, and 260
were  ultimately  recoimimended for
recruitment. The recruitinent of seniof
narzes (BPS-17) saw 134  positions
annaunced ond 4573 applications
received, with A28 qualifying for furiher
miesmmenty, 454 attending iterviews, and
1 3 selected for appaintmemt. Reparding
MedicaliWomen Medical Officer (Covid
Suitnbility) posis, SPSC received 08B
spplications for 11 vocangies, condached
interviews with 398 candidates, and
recommended 360 for these erugial roles,
Women Medical Officer poste were also
well-comtested, with 7,713 candidates
compeling for 350 posts; 1,159 qualified
for tesas, 1061 advanced 1o inlerviews,
and 344 were recommended,

Stmilarly, the Loecal Government

Ament’s recrwitment drive for Town

icer (BPS-16) posts oftracled B8543
applications for 698 posts, After eligibiliny
checks, inferviews, and asses=ments, G40
capdlidates  wete  recommendesd  for
;Fptﬁer:m. The 5PSCs announcement

101 Acecums Officer posts (BPS-17)
drew 10913  applications, with 0]
candidates ultaenately selected.
Recruitneent for 240 Assistani Execotive
Engineer (Elect/Mech/Civil, BPS-17)
poss was fobust as well, with 5913
applications. veceived and 160 final
recominendsiions pawed. App
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SPSC recommended

6,077 for govt jobs
in 2024: report

Dawn Report

N -

KARACHI: The Sindh Public Service
Commission (SPSC) claimed to have
marked significant progress in

modernising its recruitment and selection

processes by conducting tests and

recommending over 6,000 successful
candidates for appointment in. various
government department In 2024.

A report presented to Sindh Chief -
Minister Murad Ali Shah by the SPSC
chairman stated that the commission had
in 2024 conducted 109 written '
examinations across a variety of
disciplines, with 381,960 candidates
taking part. Of these, 26,722 candidates
| qualified for subsequent evaluation
stages. "Following these written tests,
SPSC held 25,921 interviews, through
which 6,077 candidates were ultimately
recommended for appointments within
various government departments.”

The CM was informed that 2 major
milestone in 2024 was the inauguration
of the SPSC’s state-of-the-art
Computer-Based Testing (CBT)
Laboratory, said a press release issued
by the CM House.

It said by 2024, the home department
was among the most active recrulters,
announcing 1,821 assistant sub-inspector
posts and rr.-t:eiwng 32,893 applications.
The health department offered 1.414

positions, including i|mn‘t 1.300 roles for

A -
mediGda
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'SPSC touts 'digital

transformation’

push In report

@ OUR CORRESPOND Eth
KAP.AL Hi

The Sindh Public Service
Commission (SPSC) has
submitted its annual report
for 2024 to the chief minis-
ter, showcasing progress in
recruitment and examina-
tion processes, along with
a push rtowards digital
transformation,

According to the report,
the SPSC conducted 109
written examinations dur-
ing the year, in which
381,960 candidates ap-
peared. Of these, 26,722
qualified for the next stages.
A total of 25,921 interviews
were conducted, leading to
6,077 successful candidates
being recommended for ap-
pointments in various pro-
vincial departments.

‘A key highlight of 2024

- was the inauguration of a

modern Computer-Based
Testing (CBT) lab at the

Hyderabad head ofﬁce.
‘said 4

™~

ing real-time test delivery,
instant results, randum-|
ized question generation,
and advanced rnorutnnng
systems. They added that |
the lab ensures a secure,
controlled, and transpar-
ent testing environment,
reducing errors and mal-
practice while making the
process more efficient and
merit-driven.

The SPSC continues to
operate under the Sindh
Public Service Commission
Act, 2022, which provides a
legal framework for trans- ‘
parency, accountability,
and merit in provincial
recruitment. Under this
framework, the commis-
sion carried out several re-
Cruitment exercises to meet

the staffing needs of key |

Bovernment departments.
The report further stated

ﬂmbemaen]ul?znnand

2025, the commission rec-

f
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SPSC recommends 6,077 candidates in 2024

STAFF REPORTER

The Chairman of Sindh Public Service
Commission (SPSC) on Saturday pre-
sented a report of the Commission for
the year 2024 to the Sindh Chief Min-
ister Syed Murad Ali Shah. According
to a communique, the SPSC conducted
109 written examinations across a va-
riety of disciplines, with an impressive
381,960 candidates taking part. Of
these, 26,722 candidates qualified for
subsequent evaluation stages. Follow-
ing these written tests, SPSC held
25,921 interviews, through which
6,077 candidates were ultimately rec-
ommended for appointments within
various government departments.

The Sindh Public Service Commis-
sion (SPSC) marked significant
progress in modernising recruitment
and selection processes throughout
2024. This was revealed in a report that
Chairman SPSC submitted to the chief
minister for the year 2024, the other
day. A major milestone in 2024 was
the inauguration of the SPSC’s state-
of-the-art Computer-Based Testing
(CBT) Laboratory at its Hyderabad
Head Office. The facility is designed to
bring SPSC’s recruitment practices in

line with international standards. Fea-
turing real-time test delivery, rapid re-
sult processing, randomised question
generation, and advanced monitoring
systems, the CBT Lab provides a se-
cure and controlled environment that
minimises errors and malpractice.
SPSC officials believe the digital trans-
formation not only streamlines proce-
dures but also enhances credibility and
guarantees transparency, offering equal
opportunity to all candidates across
Sindh.

SPSC continues to operate under
the Sindh Public Service Commission
Act, 2022, a legislative framework
passed by the Provincial Assembly that
promotes transparency, accountability
and merit in public recruitment. In car-
rying out its mission, the SPSC re-
sponded to requisitions from multiple
government departments, addressing
their varying recruitment needs
through an array of advertisements and
selection exercises. By 2024, the Home
Department was among the most ac-
tive recruiters, announcing 1,821 As-
sistant ~ Sub-Inspector posts and
receiving 32,893 applications. The
Health Department offered 1,414 posi-
tions, including almost 1,300 roles for

Medical and Women Medical Officers,
drawing 17.236 applications. Mean-
while, the Education Department an-
nounced 753 positions and was met
with a substantial response, receiving
60,323 applications from prospective
candidates.

In the Health Department, the
SPSC announced 1,622 posts for lec-
turers (BS-17). [number-2] applica-
tions poured in, with 6,488 candidates
qualifying the written examinations.
Among these, 6,293 advanced to inter-
views, and 1,519 earned recommenda-
tions for appointment. For the 324 staff
nurse posts (BPS-16) announced, 315
applicants came forward, 272 of whom
were invited to interviews, and 260
were ultimately recommended for re-
cruitment. The recruitment of senior
nurses (BPS-17) saw 154 positions an-
nounced and 4,573 applications re-
ceived, with 528 qualifying for further
assessments, 454 attending interviews,
and 150 selected for appointment. Re-
garding Medical/Women Medical Of-
ficer (Covid Suitability) posts, SPSC
received 808 applications for 822 va-
cancies, conducted interviews with 598
candidates, and recommended 560 for
these crucial roles.
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an submits report to

Chief Minister for the year 2024

OUR STAFF REPORTER
KARACHI

The Chairman of Sindh Public
Service Commission (SPSC) on
Saturday presented a report of
the Commission for the year
2024 to the Sindh Chief Minister
Syed Murad Ali Shah.

According to a communique,
the SPSC conducted 109 written
examinations across a variety
of disciplines, with an impres-
sive 381,960 candidates taking
part. Of these, 26,722 candidates
qualified for subsequent evalu-
ation stages. Following these
written tests, SPSC held 25,921
interviews, through which 6,077
candidates were ultimately rec-
ommended for appointments
within various government de-
partments,

The Sindh Public Service Com-
mission (SPSC) marked signifi-
cant progress in modernising
recruitment and selection pro-

cesses throughout 2024. This
was revealed in a report that
Chairman SPSC submitted to the
chief minister for the year 2024,
the other day. A major milestone
in 2024 was the inauguration of
the SPSC's state-of-the-art Com-
puter-Based Testing (CBT) Labo-
ratory at its Hyderabad Head
Office. The facility is designed to
bring SPSC's recruitment prac-
tices in line with international
standards. Featuring real-time
test delivery, rapid result pro-
cessing, randomised question
generation, and advanced moni-
toring systems, the CBT Lab pro-
vides a secure and controlled en-
vironment that minimises errors
and malpractice. SPSC officials
believe the digital transforma-
tion not only streamlines proce-
dures but also enhances credibil-
ity and guarantees transparency,
offering equal opportunity to all
candidates across Sindh.

SPSC continues to operate un-

der the Sindh Public Service Com-
mission Act, 2022, a legislative
framework passed by the Pro-
vincial Assembly that promotes
transparency, accountability and
merit in public recruitment. In
carrying out its mission, the SPSC
responded to requisitions from
multiple government depart-
ments, addressing their varying
recruitment needs through an ar-
ray of advertisements and selec-
tion exercises. By 2024, the Home
Department was among the most
active recruiters, announcing
1,821 Assistant Sub-Inspector
posts and receiving 32,893 appli-
cations. The Health Department
offered 1,414 positions, including
almost 1,300 roles for Medical and
Women Medical Officers, drawing
17,236 applications. Meanwhile,
the Education Department an- |
nounced 753 positions and was
met with a substantial response,
receiving 60,323 applications
from prospective candidates.
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ﬁSC recommended
18,560 candldates

for jobs since
2022, CM told

‘ Commission’s Annual Report 2024 says 5,629 more
expected to be appointed this year; Murad commends
SPSC’s journey of success as ‘remarkable’

By our correspondent

| The Sindh Public Service

Commission's (SPSC)
Annual Report 2024 was
presented to Chief Minister
Syed Murad Ali Shah at the
CM House on Saturday.

Shah commended the C

SPSC for ensuring merit,
transparency and equal
opportunities, describing
its journey of success’ as
“remarkable”, He ordered it
to continue ensuring mod-
ern, transparent and cred-
ible recruitment processes
so that talented youth are
given fair opportunities in
government service,
According to the report,
the SPSC conducted 109
written examinations in
2024 that were taken by
381,960 candidates, with
26,722 of them qualifying
for the next stage. It organ-
ised 25,921 interviews,
rthfﬁmmﬂlid’ng ﬁ.ﬂ?? can-
didates for appointment in
various government depart-
ments during the year.
Between 2022 and 2025,
the SPSC has recommended
a total of 18,560 candidates

The report highlighted
several institutional
reforms, including the
establishment of a state-
of-the-art computer-based
testing laboratory at the
SPSC's Hyderabad head
office, inaugurated by the

The facility enables
real-time testing and
instant results, significantly
improving the speed and
transparency of recruit-
ment. The CM described
the creation of the lab as a

major achievement aligned
with inwrnatlonai stan-

The SPSC chaiman reaf-
firmed the commission's
culmmtment to upholding
merit and equal opportuni-
ties under the Sindh Pub-
lic Service Commission
Act, 2022, noting that the
m.mtutmn has made stgmﬁ-
cant strides in strean

recruitment and selection

Processes,

that in response to mquents
from government
ments, the SPSC

received for the advertised
posts of assistant sub-in-
spectors,

The health department
attracted over 17,000 appli-
cations for various posi-
tions, including lecturers,
staff nurses, senior nurses
and medical officers, result-
ing in the appointment of
hundreds of snccessful can-
didates,

Similarly, the education
department received tens of
thousands of applications
for teaching and adminis-
trative posts, with appoint-
ments recommended for

headmasters, headmis-

tresses and lecturers,

The local government
department also wit-
nessed a huge response,
particularly for the posts
of town officers and
accounts officers, while in
the livestock department,
hundreds of candidates
were selec@ed LLE veteri-

"'Fhe CM said the SPSC
-made significant prog-
ress in aligning recruitment

ed with mudim ractic
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